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[bookmark: _GoBack]The article gives more information on understanding the mission of a nonprofit organization to human resources. Employees within an organization need to get treated well without any form of sexual harassment and exploitation. Human capital can get promoted by allowing people operations to help in harnessing opportunities in an organization (Caity Weaver, 2020). Employees need to get treated in a manner that assists in ascribing to activities done. Changing an organization from human resources to human capital gets regarded as a form of the capital punisher. Implementation of changes within the human resource needs to follow in line with missions of the corporate. Changing human resources to human capital can only get done to preserve the company's purposes. Most people perceive the meaning of human resources as the number of support provided to employees. The human resources that exist in a company are people employed by an organization.
Moreover, referring to people's operations as human capital has gets regarded as an act of charity. Talent inclusion within most organizations helps in improving the human resources created. The law of hiring many people allows operations to get done effectively (Caity Weaver, 2020). The act of wasting time on unnecessary details of name-calling does not make sense. The creation of genuinely acceptable policies helps in the process of approval of employees. Most employees tend to work correctly in an environment that their efforts get approved without objection. The aspects of career development can get learned by employees from their new head of the organization. The characters help in the reorganization of job activities without any difficulty. Career development can get created through the use of sensational ideas of growth.
The second anonymous employee gives information about working in a media company whose management was horrible. The expectations of the boss seemed to have been vague and worse. The organization had poor job performance, with most employees applying for new jobs elsewhere. The moral responsibility created towards acquaintance gets done through lies to ensure they apply for some other jobs. The new associates tend to ask about vacation days offered by the organization to help in applying for positions (Caity Weaver, 2020). The creation of unlimited vacation days helps in reducing fatigue within jobs. Most policies in situations allow time off that may tend to become miserable to employee’s life. The corporate designations that take place in the current organizations tend to affect the well-being of employees. The moral responsibility in most organizations does not favor employees. Employees do not get treated effectively, leading to a reduced sense of motivation. Such an act leads to employees exiting some companies to other ones. The act of using lies has increased in most of the jobs offered by most organizations. 
In conclusion, working within a company should get created through use if effective human resource policies. Affirmative policies that help in the growth of employees need to get developed to increase their passion at work. Corporate firms should ensure human resources in the form of capital get maintained in organizations. The effects of lies should never get used in current job practices. The hospital industry is affected negatively by having few workers who can work in satisfaction. Most employees are never satisfied with the treatment they get given by employers.
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